
What are your qualifications that make you a strong candidate for delegate? 
 
I have been involved with school psychology leadership in my district, region and state which has 
prepared me to understand the needs of School Psychology Specialists from different perspectives.  I have 
served on the Arkansas School Psychology Association (ASPA) board in many capacities-- initially as a 
student representative while in graduate school and more recently as a regional representative and as 
President of ASPA.  I have worked with School Psychology Specialists from around the state who have 
different trainings, populations and caseloads.  The network I have developed of friends and colleagues 
around the state has made me better in my current position as a School Psychology Specialist as well as a 
more effective leader in our state organization.   
 
As President-Elect and President of ASPA I had the honor to attend NASP leadership meetings with our 
current NASP delegate.  I learned a lot from these experiences about differences and similarities among 
school psychology practices across the country.  I am excited about the opportunity to participate in 
moving our profession forward to meet the needs of children.   
 
I have been a School Psychology Specialist in Rogers, Arkansas for twenty years.  I have worked with 
students from preschool to high school.  I currently am primarily assigned to an elementary and middle 
school.  I am married to my college sweetheart who teaches high school history.  We have three children, 
all boys, who are currently in elementary, middle and high school.   Raising these boys has been my 
greatest joy and greatest challenge.  Being a parent has given me a different perspective of child 
development, homework time, sleep schedules and understanding children with completely different 
personalities from my own.      
 
 
What are the most pressing issues in the profession and how would you use your strengths to 
address these issues as a member of the NASP Leadership Assembly? 
 
The biggest concern in the profession of school psychology in Arkansas and nationally is the shortage of 
qualified School Psychologists.  Because there is a shortage of qualified, trained SPs, we are often 
regarded as “testers” although we have training to provide comprehensive services to children.  Since 
assessment requirements have timelines that must be met, those services are often the only ones that we 
have time to provide.  Thus begins the cycle: we don’t have time to provide other services and then we 
are less practiced and confident in providing services such as direct interventions and mental health 
services.  One of the challenges for state leaders is providing professional development opportunities for 
School Psychology Specialists that they can use in a current role as well as give them skills to advocate 
for expanded responsibilities.  The NASP delegate has a unique perspective on national and state issues.  
The most pertinent issue, in my opinion, is increasing the capacity of all School Psychology Specialists to 
have the skills to implement the NASP practice model while advocating for remedies for the shortages in 
the state and nation.    


